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CITYBUILDING

1. IDENTIFY THE POLICY, PROJECT, SERVICE REFORM OR BUDGET OPTION:

a) Name of the Policy, Project, Service Reform or Budget Option to be screened

MATERNITY, ADOPTION AND SHARED PARENTAL LEAVE AND PAY PROVISIONS

b) List main outcome focus and supporting activities of the Policy, Project, Service Reform or Budget Option

With the introduction of the Children and Families Act 2014 there was a requirement to change our current policy in line with the Act.

Its purpose is to give parents more flexibility in considering how to best care for, and bond with, their child. All eligible employees
have a statutory right to take Shared Parental Leave (SPL). There may also be an entitlement to Shared Parental Pay dependent on
meeting certain qualifying conditions. Shared Parental Leave enables eligible parents to choose how to share the care of their child
during the first year of birth or adoption.

Our Maternity, Adoption, and Shared Parental Leave & Pay Provisions are available to all eligible employees who are expecting a
baby or have been newly matched with a child for adoption. Our generous provisions go beyond current legislative statutory
requirements. This is indicative of City Building’s commitment to ensuring that all employees receive valuable support in the early
days of parenthood. This will reduce the risk of sex discrimination challenges from male employees wishing to take SPL. 'If the
decision was taken not to offer the same enhanced rates, there is a potential risk that men receiving statutory SPL could raise
discrimination challenges comparing themselves to women in receipt of enhanced maternity pay.

The conclusion of this initial equality impact assessment screening is that there are no adverse impacts on any part of the workforce

covered by equalities legislation. It will help to promote equality of opportunity and take account of particular needs of people, as
required by our equality duties. _
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CITYBUILDING

3. ASSESSMENT & DIFFERENTIAL IMPACTS

Use the table below to tick where you think the Policy, Project, Service Reform or Budget Option has either a negative impact (could
disadvantage them) or a positive impact (contributes to promoting equality or improving relations within an equality group), based on the evidence
you have collated

Positive Impact — it | Good Practice/ Negative Impact — L Reason for Change
could benefitan | Promotes Equality or | it could disadvantage an | in Policy or Policy
equality group | improved relations equality group . (Development
GENDER Women v v - Introduction of
the Children and
Families Act

2014. This relates
to employees
entitlement to
Shared Parental
Leave (SPL) and
Statutory Shared
Parental Pay
(ShPP)

Men v v AS ABOVE

RACE Asian People :
Black People
Chinese People
White People

People of mixed
race

European People
(Polish, Greek,
Italian, etc)
DISABILITY Physical disability

Sensory Impairment
(sight, hearing, )
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CITYBUILDING

Continue to answer or tick the following questions-where the initial screening (above) indicated that there may be a negative impact on certain
equality groups. ** Equality Legislation listed a back of this document.

IMPACT

There is substantial evidence and/or concern that

people from different groups or communities are
Ao_, could _omv a_mmﬂm:ﬁ;\ affected _o< the vo__o<

._.sm_.m is some m<_am:om m:a\oﬂ moBm oo:om..:
that nmon_m from n__mmﬂm:ﬁ groups or communities

mﬁ m03m Umov_m
from different groups or communities are (or
could be) differently affected.

“l N e
equality le:

i::..w:_ﬂ_”_:mx.ﬂ 6

The nega zm pact requires action to _um_,, ﬁmxm:_“v,

** See summary of legislation in appendix at the back of this form (you may also require to refer directly to the Equality Act 2010)
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CITYBUILDING

If none of the above is v ‘ :
required, please Monitoring and review on Marie McGloan March 2016

recommend the next implementation and uptake
steps to be taken. of the Policy.

(i.e. is there a strategic
group that can monitor any
future impacts as part of
implementation?)

PUBLIC REPORTING OF SCREENING ASSESSMENT

All completed EQIA Screenings are required to be publically available on the Council website once they have been signed off by the relevant
manager, and/or Strategic, Policy, or Operational Group. (See EQIA Guidance: Pgs. 11-12)
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CITYBUILDING

Legislation

Equality Act (2010) - the Equality Act 2010 (Specific Duties) Scotland Regulations 2012
The 2010 Act consolidated previous equalities legislation to protect people from discrimination on grounds of:

race

sex

sexual orientation (whether being lesbian, gay, bisexual or heterosexual)

disability (or because of something connected with their disability)

religion or belief

being a transsexual person (transsexuality is where someone has changed, is changing or has proposed changing their sex — called ‘gender
reassignment’ in law)

e having just had a baby or being pregnant

e being married or in a civil partnership, and

e age.

Further information: https://www.gov.uk/equality-act-2010-guidance

As noted the Equality Act 2010 simplifies the current laws and puts them all together in one piece of legislation. In addition the Specific Duties
(Scotland Regulations 2012) require local authorities to do the following to enable better performance of the general equality duty:

e report progress on mainstreaming the general equality duty

* publish equality outcomes and report progress in meeting those

e impact assess new or revised policies and practices as well as making arrangements to review existing policies and practices
gather, use and publish employee information

e publish gender pay gap information and an equal pay statement

e consider adding equality award criteria and contract conditions in public procurement exercises.

Further information: :Eu”\\<<<<<<.mgcm__Z:cBm::aZm.ooB\mUocﬁ-cmam<o_<mo_-wcﬁ:ozzmm>:o-oog3_mm_os-_s-mooﬂ_m:&_mam_-sms\m-i-mcocﬁ-cm\am<o_<mn_-
mcﬁ:o_,_zmm::m-oo:):‘__mm_o:-_:-wooﬁ_m:a\m:_o_mm\csamﬂmﬁmsa_:o-‘Sm-moo.&m:-m_omoio-ucc__o-mmoﬁo?mgcm:E-a:zmm

Enforcement

Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an
interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with
the specific duties may however be used as evidence of a failure to comply with the general duty.
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