Gender Reassignment

Gender reassignment is defined by the Equality Act 2010 as a person proposing to undergo, is undergoing or has undergone a process (or part of a process) for the purpose of reassigning the person's sex by changing physiological or other attributes of sex. This means that an individual does not need to have undergone any specific treatment or surgery to be protected by the law. It is the process that matters. 

The Census does not gather data on the number of transgender and transsexual people within the UK. There is no publicly available statistical data on which to make a firm estimate. Estimates of the size of the transgender population in the UK range from 1 in 200 to 1 in 1,000. 

Transgender is an umbrella term used by people whose gender identity and or gender expression differs from their birth sex. 

Research shows persistent inequalities to people who are or are undergoing gender reassignment or are perceived to be. Some examples follow: 

· In 2007, the Scottish Transgender Alliance found that transgender people in Scotland have a high unemployment rate (37%) and a high self-employment rate (20%). Despite high educational levels, there were low gross annual incomes. 

· Some 64% of young trans men and 44% of young trans women experience harassment or bullying at school, not just from fellow pupils but also school staff, including teachers. 

· The Scottish Transgender Alliance Survey report (2008) stated that 46% of respondents had experienced physical, sexual, mental abuse or violence in their domestic relationships. 

· Transgender people typically report poor experience with services primarily related to attitudes of and assumptions made by staff. They experience high levels of discrimination with direct impacts on mental health, and have high levels of substance use and self harm. 

Useful Resources 

You may find the following websites a useful source of information:

www.scottishtrans.org 

www.equalityhumanrights.com 

www.pfc.org.uk 
Hate Crime Reporting 
