Disability

Disabled people face discrimination and exclusion (whether intentional or not) in all areas of day to day life, from jobs and pay to health, social activity and participation in public life. The Scottish Household Survey in 2005/06 showed that 7% of the population in Glasgow had a disability and 9% had a long-term illness and a further 7% had both-overall, approximately 23% had some sort of disability or long-term illness. This compares to 18% in Scotland. 

The council subscribes to the 'social model' of disability, which means that we recognise the extent to which the world around us disables people - through its physical barriers and our attitudes - and that equality for disabled people means removing these barriers to full and active participation in society. 

The Law 

The Equality Act 2010 defines a person as having a disability if he or she has a physical or mental impairment which has a substantial and long-term adverse effect on that person's ability to carry out normal day-to-day activities. 

In order to promote equality of opportunity, positive action should be taken to remove barriers, including 'reasonable' adjustments' to jobs and services, for example providing necessary equipment, ensuring buildings are accessible, providing communication support (for Sign Language interpretation) and information in alternative formats. 

Access Guide to Glasgow 

The council, together with Marks and Spencer, sponsors an on-line access guide to Glasgow. It provides disabled people with detailed access information on a range of cultural, community, shopping and entertainment venues across the city. 

Log onto www.disabledgo.com and select Glasgow from the range of city guides. 

Related information: 

· Royal Strathclyde Blindcraft Industries 

· Access Guides 

· Physical Disabilities Useful Links 

· Sensory Services Useful Links
Useful Resources: 

www.equalityhumanrights.com 

Hate Crime Reporting 

